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Organizational
Management I1:
Professional Manager
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The MBA-IB Organizational Management I1:
Professional Manager Course aims to provide
students with the opportunity to learn
practical and real world issues, and
challenges as well| as strategies from the
micro managerial point of view. Students
will learn theories and frameworks, and
practice how to apply them to real cases
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Marketing I111:
Branding
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Technology
Management
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Business Model
Innovation
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Cross Cultural
Management [:
Managing Across
Borders

A

Magnier—
Watanabe Remy

This course explores some theoretical
concepts and practical examples related to
the global manager’ s environment, social
responsibility, national and organizational
culture, foreign market entry, and global
leadership.

Face-to-face (partially
online)
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Cross Cultural
Management I1: The
Chal lenges of
Globalization
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Magnier-
Watanabe Remy
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Business Studies I
(Seminar)
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This course is for the Field Work pre-
departure. Students will be researching and
analyzing specific assigned topics in
preparation for the company visits.

Identical to 01PC440.
Lecture is conducted in
English
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Business Studies I1
(Fieldwork)
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This course provides students the
opportunity to visit companies operating in
a different range of industries as well as
institutions involved in innovation in a
foreign country. Students will able to
observe international business concepts in
practice from the viewpoint of the foreign
companies

01PC441 & ] —,
RETRE,

EREEJoIzy
varLER

01PC504

Operations
Management I1:
Decision Analysis
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Operations
Management I11:
Analysis
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Operations
Management 1V:
Project Management
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01PC509

Operations
Management VI:
Systems Design
Theory

B

13,4

RE R

HRVZATLOBECHEEERT S L1E
HEPCAECBVTHRNT B1=HICRIDEE
BBEEO—DTHA. 7A—Fv—, ERE
(Entity Relashionship Diagram), {KA%:ZFSHE,
UML (Unified Modeling Language) ED X A 7
77 TEGEIZ, HRIATLOFARIERHE
MO &L

EALE
BRI EEET

KRUATLDETMEE, VAT L

OAFM509 & ] — .
EEBTER,
BREAEFERAAN

EEHY

EREET07zy
vatLER

0AFM506

Operations
Management I1:
Decision Analysis

&C

REMTIE, SHROBJMELFITEREEHES
HHUBEREENYRS HDBALY—IL
ERUTSH. COI—RTIE, BRRECST
PHALFrLUOVERELTRRT 5100
BRGREAMMOTOLR, EFALOHELE
[ZOWTEET S EROBREHOBRRE
THEMEOTTORRREY, BUD #
DELGIBBREEICLIEBREL EDKR
[ZBIT2REATDOL-HOERBEE, ETILE
EBRMLTEERNT 5. RENCERREN
BE, TL—TI—VICLBRRTDMEET
Do

Fo74 Y (FEHAE)
01PC504 & |l —.
HETEX,
FI4 v (HEHAR)
BEHETRBEM

mEHY

EREEIoIzy
YaFILER

OAFM507

Operations
Management I11: Risk
Analysis
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Operations
Management 1V:
Project Management
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